
	Section


	
	Officer responsible for the assessment


	

	Name of Policy to be assessed


	
	Date of Assessment
	
	Is this a new or existing policy?
	

	1. Briefly describe the aims, objectives and purpose of the policy.


	

	2.  Are there any associated objectives of the policy? Please explain.
	

	3.  Who is intended to benefit from this policy, and in what way?
	

	4.  What outcomes are wanted from this policy?
	

	5.  What factors/forces could contribute/detract from the outcomes?
	

	6. Who are the main stakeholders in relation to the policy?


	
	7. Who implements the     policy, and who is responsible for the policy?
	

	8. Are there concerns that the policy could have a differential impact on racial groups?


	Y
	N
	Please explain

	What existing evidence (either presumed or otherwise) do you have for this?


	

	9. Are there concerns that the policy could have a differential impact due to gender?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	10. Are there concerns that the policy could have a differential impact due to disability?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	11. Are there concerns that the policy could have a differential impact due to sexual orientation?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	12. Are there concerns that the policy could have a differential impact due to their age?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	13. Are there concerns that the policy could have a differential impact due to their religious belief?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	14. Are there concerns that the policy could have a differential impact due to them having dependants/caring responsibilities?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	15. Are there concerns that the policy could have a differential impact due to them having an offending past?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	16. Are there concerns that the policy could have a differential impact due to them being trans-gendered or transsexual?


	Y
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	

	17. Could the differential impact identified in 8 – 16 amount to there being the potential for adverse impact in this policy?
	Y
	N
	Please explain

	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason?


	Y
	N
	Please give an explanation for each equality heading (questions 8 –16) on a separate piece of paper.

	19. Should the policy proceed to a full impact assessment?
	Y
	N
	20. If yes, proceed with a full EIA?
	Yes
	No

	
	
	
	21 If no, what is required to ensure that this policy complies with the requirements of the legislation e.g. change of wording, additional information
	


Signed (completing officer) ………………………………………………………..
 
Date

Signed (Head of Section)
………………………………………………………..

Date


	Section


	
	Person responsible for the assessment
	

	Name of the policy to be assessed
	 
	Date of assessment
	
	Is this a new or existing policy?
	

	1. In what areas are there concerns that the policy could have a differential impact (please circle).
	Race
	Gender


	Disability
	Age
	Sexual Orientation

	
	Religious Belief
	Dependants
	Offending past
	Trans-gendered or Transsexual
	

	2. What concerns are there that the policy could have a differential impact on relevant groups?


	Please explain (continue on a separate sheet if necessary).

	3. What existing evidence (either presumed or otherwise) do you have for this?


	Please explain (continue on a separate sheet if necessary).

	4. What are the risks associated with the policy in relation to differential impact?


	

	5. Please state clearly the expected benefits of the policy.


	


	6.Are there any experts/relevant groups who you can approach to explore their views on the issues


	Y
	N
	7. Please list the relevant groups/experts.
	

	8.How will the views of these groups be obtained?

(please tick)


	Letter

Questionnaires

Meetings

Interviews

Telephone

Workshops

Other
	9. Please list the date when each group/expert was contacted.
	

	10. Please explain in detail the views of the relevant groups/experts on the issues involved (please use a separate sheet if necessary).


	

	11. Taking into account the views of the groups/experts, and the available evidence, please clearly state the risks associated with the policy, weighed against the benefits of the policy (please continue on separate sheet  if necessary).


	

	12. State your conclusions from this full impact assessment, include arrangements for publication, date of review and how this policy will meet the legislative requirements
	
	
	
	
	
	











   APPENDIX 1


Initial screening


Initial Equality Impact Assessment


Pro Forma























   APPENDIX 2


Full Equality Impact Assessment


Pro Forma
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